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All lovely TMSC’s members, on behalf of TMSC Editor Team, | would like to say sorry for the very
long delay in our TMSC Network. Even it ever been reminded from all executives and concerns, | cannot
complete it as per our schedule; Mid of October 2011. The only reason is just“Work Quality” which | really
need to consider. Anyway, | can accept for all complaints but | cannot reduce our magazine’s quality, even
the intention to improve “Internal Communication”. | also would like to deliver the best things for our
TMSC’s members. However, it will be on schedule for the next issue for sure krub.

Many TMSC’s members suffered from the flooding disaster during the October — the beginning of
November. Some TMSC’s members have moved to stay at the other places, met the traveling problem and
the flood’s problem. My role; in the other side, is responsible for all TMSC’s living. So, | would like to pass
the sympathy here for all TMSC's sufferers

| have ever heard one motto “Only dead fish swim with the flow”. So, we have to go

against the flow when facing the problems and obstacles as the flooding situation at this time.
| also pray for all TMSC’s sufferers to go through this painfulness quickly. Hope all TMSC's sufferers
can refresh your mind soon and be strong enough to face the problems. | always cheer all of you ;
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Manpower

Sales and Marketing of Urethane Department is responsible for creating the overall
marketing plan and overseeing the sale activity of polyurethane business which is the one of depart-
ments being able to generate profits to the company. With the excellent quality and service, we are
entrusted to provide and supply chemicals for polyurethane foam production in various industries
such as thermal insulation for refrigerator, cushion and other parts of automobile, etc.

Under highly competitive market conditions and fast-changing in technology of polyurethane
foam, our team have to understand the customers’ need and respond them timely in order to retain
the existing customers as well as acquire the new ones. Besides, our team always improves and ex-
pands new businesses by increasing new product lines e.g. collaborating with business alliances to
produce and export Isocyanate, entering into a new market of waterproof membrane, etc.

The continuous increase of the prices of raw materials and reduction of manufacturing capac-
ity of parent company are the main obstacles to our business growth. So, we continuously find out the
new source of raw material to reduce manufacturing cost and increase the productivity.

The coordination between customers and internal section is also one of our responsibilities in
order to ensure that the communication and the operation can be run timely and efficiently.

This is a driving force from one department which is a part to contribute our organization to
grow and stay ahead of the competition in polyurethane foam business by making more profit con-

tinually.
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1980: R&D and Technical Staff for Hydrogen Cyanide and MMA
Derivatives at Mitsui Toatsu Chemicals, Inc. in Mobara
1993: Technical Staff and Production Manager at Mitsui Toatsu
Chemicals, Inc. in Osaka
1998: Technical Support at Mitsui Chemicals, Inc. in Mobara
2001: Plant Construction and Start Up at Yongsan Mitsui Chemicals, Inc.
2003: Technical Staff at Mitsui Chemicals, Inc. in Head Office
2005: Technical Staff and Production Manager at Air Water Carbonics
2007: Technical Staff and Director of Technical Department at Mitsui
Chemicals, Inc. in Mobara

2011: Factory Director at Thai Mitsui Specialty Chemicals Co., Ltd.
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Executive Interview

Could you please introduce yourself?

I was born in Chiba which is very close to Tokyo. | have a wife, a son and a daughter and
both have already worked. | love to watch and play sport. When | was young, | played tennis and
baseball. | started working at MCI since 1980- at that time it was still Mitsui Toatsu Chemicals,
Inc. My responsibility was a production researcher including controlling plant construction and
reducing cost of production. | went to work in Korea for 2 years before moving back to work at
MCI and last July | came to work at TMSC.

Could you please tell us more about life in Korea?

It was my first time working aboard. Korean people are diligent like Thai people. Moreover,
staff in the company could speak Japanese, so | didn 't have to speak both English and Korean.
At that time my job was taking pilot plant of acrylamide researched and developed by MCI to
enlarge as commercial production at Korea. My responsibility at that time was construction sup-
porting, production test run which was successful as planned even there were some problems,

but overall working with Korean was very smooth.
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Executive Interview .

So it was not your first time working aboard, how did you feel when knowing that you have o go fo
work in Thailand?

| have to say that | was very surprised but | asked Mr. Shiraitwho is my colleague about
Thailand. He might know Thailand well because he worked here almost 10 years and he could
speak Thai very fluently but for me at that time, | didn 't know much about Thailand. However,
after living here, | learn that Thai people is study very hard from our staff that even they already got
a diploma, they still want to study higher which our company provides welfare for supporting this.

L L —

What is different between working in Thai Factory and Japanese Factory?
This answer might not good enough for this question. But | think that it not different only in

the factory. It ’s “thought” and “culture ” that is difference. First of all, | think Thai emphasizes

. °@a ©

on education more than Japanese while Thai is quite unpunctual.
More over | think Thai are too careful saying what they think especially toward the elders.

' This might relate to Thai ’s culture that makes Thai too careful when express their opinion.

N —
N

n
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What is the first point, you think that should improve first?
Now we have a lot of big “ojectssu% DCS installation, B elocation and Monomer
Tank installation. Therefore we have to manage schedule plan and control budEet in order that

~

1] f

the projects can be run as scheduled. :
the most important point in factory is “safety . Now | adopt KY Training

Furthermor:
system (hazard prediction training ) to our factory in order to makegach staff realize and predict

em in advance. If our staff is lack of safety awareness, even we use much
money for safety Investment we cannot make 100% safety. workplace. Not only our staff,

but we have to emphasize all sub contractors working in our area to take serious on safety rules.

1

I

the danger aroun

Lastly, what do you want to tell all TMSC employees?
| want to see the confidence for opinion expression.

The quiet thinking; cannot grow into the great action. We should

think and communicate with others to see what their opinions

are what ours for seeking the best way to solve all problems.

| want to see TMSC like that!
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ECO FRIENDLY PAINT
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Flexible Acrylic Binder — High Elastomeric Paint
(ALMATEX A 9091)

Acrylic — Shield Paint / Exterior paint
(ALMATEX A 9083)

Styrene / Acrylic - Exterior & Interior Paint
(ALMATEX A 291)

Vinyl Acrylic Binder — Interior Paint
(VINYSOL C 033)
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ECO FRIENDLY PAINT

Let’s know more about decorative paint!!
Do you know what the compositions of the paint are and what our product is?

Water

_H_,...-Addltwes-..‘k‘
Acrylic
emulsion

*——_ Pigments _—*

Flat Wall Paint = ©*'®"98"S ioh Gloss Enamel

——

——

Basic Ingredients of Decorative Paint

1. Binder Binding the pigment together and providing film integrity and adhesion. TMSC is one of
major manufacturers of binder. We can produce many kinds of binders such as Acrylic
Binder, Styrene Acrylic and Vinyl Acetate.
Our existing decorative paint manufactures customers are Nippon Paint, Thai Kansai,
Delta Paint, etc.

2. Pigment Granular colours added into the paint to provide color and absorb light.

3.Solvent Diluent, making it possible to apply the pigment and binder to the surface being

painted. Main diluent is water. It also consists of Co-Solvent such as Ethylene Glycol,
PPG, etc., and Coalescent such as Texanol, Butyl Carbitol, Mineral Spirit, etc.
4. Additive Being added to provide specific paint properties such as surface tension modification,

\\ mildew resistance, deforming, etc. /
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Eco Friendly Paint is not harmful to organism and is friendly to the environment.
Nowadays, almost of decorative paint for exterior and interior application usually contains

. hazardous materials such as APEO, Formaldehyde, Heavy Metal, VOCs, etc. which are
| harmful to environment and lives. It is difficult for users or close contacts (who living in
| that house or building) to avoid these harmful chemicals. To protect yourself and your

1‘. loved ones, you should consider buying the paint which has of these following labels.
—

APEO (Alkylphenol Ethoxylate) is a synthetic surfactant which breaking down to form
Ill

”Alkylpheno
organisms and may hinder their reproduction, growth and survival. When entering to the body, it mimics

, a toxic chemical. Alkylphenol compound is considered to cause harmful effect to aquatic

female hormones and affects balance of normal hormonal functions as well as disrupts the endocrine
and reproduction system. Moreover, it was also found that APEO affects the spread of cancer cell.

This Label ensures you that after
painting, you can clean its surface
easily and the color stays bright
with less fading.

This sign shows “Releasing Minimal VOC
Pollutants”. VOCs (Volatile Organic Compounds)
are emitted as gases from certain solids or liquids and directly
contribute to global warming and also may have adverse
health effects including breathing problem, nausea or asthma
symptoms.

Standard of Green Label of Thailand (VOC: less than 50g/litre) — ,©~ >~~~ ~ """ TTTTTTTTTC

Standard of Green Label of Singapore (VOC: less than 25g./litre)

To protect our Earth and reduce harmful
= If you see this symbol, you can ensure that this IigEIa! '.co the consumers, TMSC has been
‘DUAL paint film can effectively protect and fight the develop.lng th_e it techrTology products for
pRo‘[EcnoN' growth of bacteria mold and mildew during its decorative paint as following.

lifetime.

1. Elastomeric Paint: Flexible Acrylic Binder
(ALMATEX-A-9091)

2. Exterior Paint: Acrylic Binder Shield Paint &
Exterior paint (ALMATEX-A-9083)

3. Exterior and Interior Paint: Styrene / Acrylic
Exterior & Interior Paint (ALMATEX-A-291)

The paint with this label shows that it has
low odour as it contains no formaldehyde
and ammonia.

4. Interior Paint: Vinyl Acrylic Binder
Interior Paint (VINYSOL-C-033)

S e e e e e e e e e, e e, e e —m—m—m———————— - - g -
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NEANUAIATTHATIA....... SHE TEAM.

Hi, everybody. This is my first time for writing in TMSC Network. When reading other maga-
zines, | thought that it was not so hard for article writing. But in fact, it took about a week to start this
column, because | was not sure that which subject will interest the readers. Finally, one thing which is
our great achievement reminded me. This is one of our prides arising from our collaboration since
January 1, 2007 to February 2011. | think some of our staffs haven’t known this information yet. So,
taking this opportunity, | want to tell you loudly that “We made it!! We can maintain continuous
3,000,000 hours record for working without Lost Time Injury”

This is one of our successes occurring from strict working in compliance with rules and being
aware in safety of oneself and colleagues. This contributed to new record of occupational safety that
we have never made it before. This cannot be achieved if lacking of our collaboration. It can compare
as a bamboo that is easy to be broken if it stands alone. But it will not happen with the bamboo cluster
which is strong and hard to be destroyed. Thanks for your collaboration, your smile, you comment
which brought to this success.

After getting through the first hardship, we have to move on to the next step. Our next target
is stepping into continuous 4,000,000 hours for working without Lost Time Injury.....

“Let’s move on together. Not for management, not for the company, but this is for all of us.”

Wind of Goodwill......... SHE TEAM
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TMSC Singing Contest 2011:Audition Round
20-21 September 2011
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Self-Empowerment Program
Class 1:22-23 September 2011 Class 2 : 29-30 September 2011
Learning Resort. Thammasat University Pattaya Campus

Company Trip — Head Office
8-9 October 2011 Novotel Rim Pae Rayong
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Flood Prevention: WG Plant
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Annual Physical Checking

W
1

¥
j

|

|

Flood Sufferers Relief
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Aosivihauvidn - filuewenuianusiunag
TuFinfiunntu Aegldlomaguariulénniy
éhe mufviwhemdnifienseundsnu
AU eenbiinulaindeu wazheeniliviou
pillaludivens  viweAsesnlvnuddine
Hudlvannniiiesy dausmandueuladon

170 Undliaseilalas (Wusne)

Now | am working in Warehouse Department in IR division.

My responsibility is taking care of import and export products.

Goal of The Life

| want to have a stable life. My mother works very hard
for our family so if my life is more stable, | will be able to take
care of her more. | want her to take a rest of taking care of every-
thing and | want her to be proud of me. | know that she expects

, , - me to be more matured because | am an impulsive person and
560']Sn’%’m'rhﬂJUJ’iOL!JhU']UaUJ?]DUU
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Anafesmifufinumanufifuiuseluasy sisenn  How will you reach that goal ?
lushsuazuendnsn  Sedesondemuuziianng Evenl got this job and | could say that I reach

| don't listen to other people that much.

aq'ﬂa LAZAUSDUTNDNLLDZASY ﬁwmmyﬁauﬂu 50% of my goal but still there is half way to go. The rest of it
5\‘111/13] LﬁaﬁmmﬁﬂamwLLazﬁqa}ﬂéhLm ﬂﬂﬁuﬁﬁ I must learn so many new things and gain a lot of know-
WEJWEJW@J@QE‘I@H%WJWJU@ ywﬁupﬁﬁhﬁquﬁaﬁnaq ledge. | have to listen to the senior and teammate
sugrgvilisdannsuntu dad Swihlilasds  more to improve myself. Nowsaday, | try to do a meditation
Y Sudharisutiosidiequeadu Jagtula

" . and pray. It makes me calm and has more consciousness
[~ 1% = [y = 1
bUTULYDE DNYUNULUDNDU

compare with the past.
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Dharma Lights Our TMSC's Way project

Itis very good. I'm glad to be a part of this project
which is good for all Buddhists and | think it is our re-
sponsibility that we should abide and keep the sermon in
our mind. Also we must preserve our religion. | think if we
don’t do it,our religion would be in degeneration. For me
this is not my first time that | go for meditation. On week-
ends, my mother and | often go to temple and we feel
very great, warm just like our second home where we
can rest peacefully and feel free. Over there everyone is
equal and we are all helping each other. At that time we

feel really delighted.
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What do you want to tell other TMSC's member?

| think that human nowsaday are like patients. We carry so many syndromes.

( stress syndrome, jealous syndrome, paranoid syndrome or any others. ) These are mind
pollution that if we stick with it for a long time it will become a mind-cancer. Then | think
temple is like a hospital that contains sermons and methods that may cure our mind from
this kind of sickness or even reinforce it. Whenever we face any problems, we will be able
to learn how to cope with them and this will later become immunity which enable us to
live happily.

Lastly, | want all TMSC’s members to participate in this Dharma Lead Our TMSC'’s
way project. For those who still hesitate whether to join the project, just open your mind
to get a great chance. | am sure that it is absolutely not a waste of time. You will find the
happiness that you will get you could not find from anywhere else. Take a chance! Thank

you very much.
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